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Under the modern enterprise system, the separation of ownership and control 
right has brought the principal-agent problem. Executive payment is a corporate 
governance incentive to solve the principal-agent problem, and that has a significant 
impact on the company's long-term development. As the central figure of a company, 
corporate executives are the key to the survival and development of companies. 
Therefore, the study of the relationship between between executive payment and 
Corporate Performance, analysis of how to create a better system of executive 
compensation incentives that will help promote the development of enterprises. 
Firstly, start from the basic theory of executive payment and corporate 
performance. Analysis of the China's listed companies and state-owned enterprises 
in executive payment with company performance relationship. Then analyze how to 
improve our executive compensation system rationalization proposals, and set out to 
improve corporate performance in terms of executive compensation. 
The point of this article believes that a significant positive correlation exists 
between executive payment and corporate performance. Because of the political and 
social factors, state-owned enterprises’ executive payment and corporate 
performance is less than the listed companies. Executive payment structure should 
be diversification. The main research direction of this paper is to collect large 
amounts of data, and form assessment indicators of executive payment and corporate 
performance. Thus to make recommendations to improve company performance. 
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